BUSINESS PROTECTION
PLANS
Insurance Scheme

Bonanza for tﬁe Employer

and the Employee!!!

LONG, TERM LOYALTY
SOLUTIONS




Caveat

« This presentation is for information purpose only the
speaker and presenter at this meeting are solely
responsible for the content of their presentations may
not necessarily represent the opinions of LIC OF INDIA.
neither LIC nor any of its representative are in the
business of giving Income Tax, Legal or Accounting
Advice. Attendees should consult with their own
professional advisors to determine the appropriateness
of any course of Action. In order to comply with Income
Tax Act, 1961. please be advised to following: Unless
expressly stated otherwise, any Income Tax advice
contained in this materials is not intended or written to
be used, and can be used, by any person for purpose
of avoiding any penalties that may be imposed by
Income Tax department of Government of India.



Employer-Employee

= Objective

v To provide job satisfaction for the employees

v Continuity of services with devotion and

personal involvement.

« |t acts a motivation for the employees to continue with the
organization.

- It gives additional benefits to a “select band of employees”
as reward for good services.



100% of premiums paid by
the employer is eligible for
deduction as business
expenditure under section
37(1) of the Income Tax Act,
1961.




Cr's

1) The schemes which are adopted for the welfare of the employees certainly
help in better productivity and expansion of business which ultimately help
to increase the gross profits of the firm. An employer has the insurable

interest in the life of an employee is recognised by law under Insurance Act,
1938.

In view of the above, an employer-employee scheme gains importance.

2) The premiums paid by the employer are treated as deductible expenses of
business or profession under Section 37(1) of I.T. Act, 1961.

Section 37(1) is defined as “Any expenditure not being the nature of
capital expenditure or personal expenses of the assessee LAID OUT OR
EXTENDED WHOLLY AND EXCLUSIVELY FOR THE PURPOSES OF THE
BUSINESS OR PROFESSION shall be allowed in computing the income
chargeable to income tax. This is besides other specified expenses u/s 30 to
36 and those u/s 37(1)



3) Since the premium paid by the employer is treated as perks under
Section 17(2)(V), it is binding on the employer to pass a resolution to
effect an insurance on the life of employees and contents of the
resolution are made known to the employees also.

4) The total insurance on the life of an employee or more precisely
the premium payable under the life insurance policy should be
reasonable and it would be better if the provisions of the Section 40(A)
2(a) and 40(A) 2(B) is taken care of.

S) As far as the implementation of statutory schemes like Gratuity,
Group Superannuation, employer has to go for long term
commitments and formation of relevant trust to manage the scheme
to take the tax benefits under the same section.

But if he adopts employer-employee scheme he can use his own
discretion as far as the provisions to be made under the scheme. In
other words, he can always decide the duration of payments and
thereafter the employee can continue his policy for his own benefits.
Besides, employer need not have to form the trust or approval from IT
authorities.



Note on tax implications relating to Employcr-Etnploye; ins utnn;:e Policies

Background

IRUA in thelr circwlar dated 22nd March 2008 has clarifiedghat |
under the employer empioyee schemes could be other than te

tha emplayer at the timea of making the proposa

- —r

= The Employer should undariak f“‘" as me policy I the Ernplé}{g :
absoiutely upon the employee cdptinuing lto” remain. in empioyment with th; ’ -
loyer. .

Company for a period spacifiad by
- iIf the employes quits tha ]55‘: ln the specifled peariod the empiloyer can
frendesr value to the Insurance company,

aithar surrender the policy i
or absolutely assign the H the employe= as a part of the terminal .
benefil. . .

= However if the empi dﬁ's durinu the specified period then the benefits of

the policy are pa Zﬁu*‘gﬁ’a nominees of the’ ernpiayae
e No withdrawa owad to be made by the emptoyer
ent once issued will be endorsed with a speclal

= The policyf-"aa 3]
eﬂt&ﬁispatched to the emplayer.

and

-
-

: HDFC %:ndard Life Insurance Company Limited (‘the Company’) has requested
tax advice on its specific queries reiating to the above-menticned

us to
mployas schamea.

;Q@es and Our viaws _
The specifiic queries ralsed and cur high level comments thereon are given in the

subsequent paragrasphs:
March 11, 2010

PRICEVATERHOUSE(COPERS



2.1 im ations i ands - -

The premium is paid'by the employer. Is tha employer ellgible for any tax
beanafits, if yes under which section? -

- 1t would be possibls for the employer to claim deduction uls 3‘5( mncome-
- tax Act, 1961 (‘the Act), on the basis that the expanditure is Jﬂ#ﬁp‘whclly and
exclusivaly for the purpose of business and the employer hﬁm&ntml over the

monies paid as a premium. \’

2.1.2 Will there ba arly taxation on the value of policy whid@npby&r is holding?
_ & o

[eluntan] ~ e

. o ‘ﬂg;, '?‘:5:;-;:..3’* o _ )
The life insurance policy is not an assotifor Ssurpose of Wealth Tax Act Tacec
(Section [2({ea)] . Accardingly, there #ill not any taxation on the wvalue of The
policy which the employer is holding. w .

The question of the iambmty In%m%?ds of the employesar would arise only in a
situatlon wheare the emplo vas some benefit from the policy ie

surrander value. However - possible for the employer to claim benefit
of exempticon u/fa 10(100D) e dt and claim such recelpt to be exempt. Section
10(10D) provides that xe tlon is avaiiable for "keyman policy”. This can be

interpreted to meaan 1 it it possible for a corporate assessee to avai! benefit of
section 10(100) fgr.p 28 other than kgyrna'i:r policy.

Exemplion und&r quon 10(T0D) of the Act would be available subject o the
satisfactioh ¥ ons summarized in Annexure A.
P 2
2 4.3 If an employer has to surrender the policy back to the Insurance company
becaugeing employee did not meet the criteria. VWhat will be the tax reatment on
J_—_E:Ie der value in the hands on the employear? R =
- ‘-‘.‘h w -

-

Pl sea refer 1o answer in para 2.1.2 above.

RUC&G&TERHOUSE@DPERS -2 ‘ / March 11,2010



2.2

-

wWhen the company is paying the premium on behalf of employee will it be
treated as perquisite in hands of employee? ’ ’

221

Qur comments:

3 Pre-assignment pericd: The premium paid would not be taxable asyps
the employese does not enjoy any benefit till the assignment w CY

Basad on the judicial decisiorns summarized in Annexurea %

n?"l:us stated that
since there is no vesting of Interest in the hands of'a , the amount of

premium paid by employer, couid not be treated as, %@ﬂe ‘in the hands of
employse. ﬁ g

o e

Post-assignment: The premium pald by the ‘%&9‘* Mould be (reated as
perquisite in the hands of the amployee. @ f‘g R

B, L L - .. .

. g %{ 2 "-__'_{_1-:._

Assighment value: - .
The Act or the Income-tax Rul%‘;Qsz e Rules") do nol speciﬁcélly provida
the wvalue at which the  perquisit e nature of assigned policy would be

subject to tax in the hands of thg'F icy

Howaever, it is pertinent to rglta: il;at Central Board of Direct Taxes CCBODT) has
vide circular no. 762 dalﬁgal:e YGary 18, 1998 clarified that the surrender value of
the pelicy, endorsed- ;pz Vo of the employee (keyman) would be laxable in the
hands of the emplg%ﬁprom in lieu of salary’. : )

* A

)

Based on ’the afg’f id circular, a possible argument could be that when such
policy isfﬁaﬁﬁéq?aﬂer the psyment of few premiums by the emplover, the
surrender vall I the policy on the date of assignment would be taxable in the

hands tg__:gthe employee.
7

Ho %ﬁ; aforesaid circular was lssued in the context of keyman policies and
,,f"ﬁih_! ;It;aw‘,. eraof, one may challenge that the same would not apply to policies
%,ig}h'ér than keyman policies. :

Given this, while the Act as well as the Rules are silent on the issue of valuation
in such cases, analogy can be drawn from the valuation norms for other items of

perquisites.

PRICEWATERHOUSE(COPERS -3-. March 11,2010 |
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2.2.2

2.2.3

2.2.4

For most of the other items / perquisites, the Rules provide thal the expenditure
incurred by the employer would be subject to tax as perguisiie. Accordingly. this
may ba applied to for assignment of policy as well. Further, the Rules specifically
provides that in case of transfer of mowvable assets, the value of perqui
be thea cost incurred by tha employer on such asseat as reduced by de
it ean be argued that a policy is a "movabla asset”.

would
eciation.

) e

Based on the above, it can be argued that the value of perquj 'té’fhﬁ an assigned

policy would be tha cost l_nqutred (premiums paid) by the em ﬁ?‘q&‘] ~

As the Employvee does not enjoy immediate benefit on’ L will he have to
pay tax on ii7? - P Ty
= . T
Refer to reply given in para 2.2.1. = o e X
' - - T -

- — -
p—

wwhen the lock in period is over and tl};e pollcy s assignéa to the employes. whET—"
will be the tax treatment in the hands a%e edgiployea? Kindly specify in light of
the fact that the employee now has legal

t to a policy that now has s
monetary value if surrendered. P, ’
ﬂ:\;r’

fes?

Qur comments: _ € e

vwhen the lock In peric ﬁﬁ;‘la policy shall be assigned to the employee.
Refer to reply given in it

x :
iIf the value of suc‘b‘%‘%ﬁilﬁ is taxable as a perquisite then the taxation is basead
on which value pﬁtqu,_ Siicy (premiums pald or fund value or surrender valuea)

- 11
.J“E&E. %
The em aoyee shall be eligible for tax exemption u/s 10(100D3) of the Act subject 1o
fulfill ég%%_ﬁ!condﬂinns laid out in section 10(10D). For taxation on assignment,

ref to T iy given in para 2.2.1.
A

= §'-‘-kfﬁerru:l'&:.wr:l wnder section 10(10D) of the Act would be available subject 1o the

Vigsitions summarized In Annexurs A

2.2.5 WWhat will be lthe tax treatment of the. proceeds of the policy in following

circumstances:

PRICEWATERHOUSE(COPERS
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a) Death of thé emplovee during tha specifiad period
b) Death of the employee after the specified period
<)  Maturity, wilhdrawals or susrtender done by employaa after the spacrﬂed

period.

ur in) o a2l thr esti =

The exemption u/s 10(10D) would ha avalilable subject to fulflimen J%i%ﬁk:ms;
summarized in Annexure A, <5
General ' - %

The ebove note is prepared based on the information g:va Sl d, % Standaoard Life

Insurance Company Lid. ("HOFC Std Lite’}) and is g Vi Z/ven for the specific

Purpose of internal use by MHDFC Sid . Life. Our Clogion® ere based on the

complelaness and accuracy of the above stated T2 = - £,

antirely complete or accuwrale, showld be Ccons el

ineccwacy or incompielenazss ocyldhav. - m-t-rh!

The conclusions reached and views express. z aru mauom of opirrion. COur

opinion is basad on our understanding of.the w Tz lations pravailing as of the dale

of this Note and our past expearience with regulalorns avthorilies. Howeave. .

there can be no assurance thatl the tax umn regulalors may nol teke 8 posilicih-=

conirary 10 ol vieaws. }

Legisiation, its judicial interpretotion an&%;ccu of the lax andior ragu!ato:y
oy

awuthorities are alsa subjacrt o froury time o ime, and these may have a boarii

) o the advice hat we haveae given. A ngly, any chenge or amerxdrnient il the law or
fi few of our cormmaerils and reconunendations

relevant regulalions would necessiji a i i
contained in this Note. Unless sp&ci, reguestaed, we hawve no responsibiiily ta cariy
anges in laws or reguiations coccurring after the

ol any review of our
dfale of issue of this Nole.

-

- ihe contrary, this tax advice was prepared exclusively for

Nolwithhstanding anyl‘fmg

HDFC Sid Life, and is facts as presenied (o PricewsalerfrouseCoopers as al

the date t(he advice ®rr. The advice s dependent on specific !a-a_:r:s arncl

clrcumstiances IFY be appropriate o anolther party.” This lax adwvice was
s of HOFC Sid Life in mind, and was nol plannad or carried

prepamd with on
J‘y wse by any other party. This tax edvice rney not be distnbuled

flable by HDFC Sicd [Lifa to other parties withoul owur consend.
as and or agents, neilher owe nor acceplt

r=, its partners, esmplo,
any duty of or. any responsibliiity to anﬁuwr party, whether in conlract wr in tort
rincluding with nﬂatian. negligence or breach of staiutory duty) however arising, and
shail not_.p- ltiable in respact -r:»" any loss, damage or expense of whalever nature which Is

* ca:.:scd!oﬁgﬁ?;'omerpafﬁf

o ) ¥
s -
’{; ;;_____{l'é:?mf
s
bt r\q;u‘; -
"Q!’:%’EI_:‘ . i

Annexure A
e March 11,2010
PRICEWATERHOUSE(COPERS !




- -

Exemption under section 10(10D) of the Act would be avaﬂ#b!e subject to the
satisfaction the following: )

1. Such sum is not received by Assesseea In respect of maintenance Including
medical treatment of a dependant who Is a person with disability (as

pre
for deduction under section BODD of the Act) . : "Q E;
{198 Such sum is not raceived under the keyman insurance policy J‘"“N\
1. The policy premium payabla for

any of the years during the tarfn twlicy
does not excaed hwenty per cent of the actual capital sum a
condition would not apply in case the sum ls recelved aon dea 3

<o

is

& @-{ e N
- Aeime—
gy, ) I =

Annexure B

- : ;6- : mMarch 11,2-019_



SINGLE PREMIUM/ ANNUITY POLICY CAN NOTBE REGARDED AS PERKS

- CIT ws. L. W. Russel (53 1TR 91} {(5C)

in this case certain contributlon was paid by the employer society towards the premium
payable by the respondent-employee to a superannuation fund set up by the socl . From
that fund, certaln payments were 1o be made to the employees upon thelr reac g th

ofF superannuatiom It was sought to be added in the taxable Income of the erm n the
. concerned assessment year as contribution towasrds perquisite under s,..,‘?(].] 1 sub-cl.

{v) of the 1T Act, 1922. The apex Courl held that to be a perquilsite, .
immediate right is conferred on the employee in respect of thosa b-ﬁ'
ta contingent payvyments to which the employee has no right tilit th T ency occurs. it
was only contihgent interest depaending uwupon the reachin - c;%"superannuatlon.
Hence, it was not a perquisite allowed to the emploves. %\‘y '

s that an
nnot.apply

- Cammilssioner OF tncama—'l‘ax;belhi- ws Lala Shri Dhﬁmzl {Del HC)
. §

- Commissioner OF Income-tax, Delhi Vs, Vinay Bharat 29 ITR 328) {Del HC)
. e ﬁk..r, : P - .

In both the cases the question was railsed as to %he; miiny paid by tire"employer towards
policy of personal accident insurance of theﬂd'mpiavae?ﬁﬂt was held that nelther clause-{iu;> .
nor {iv) of Explanation 1 to s. 7{(1} fo the 1922 Act owuld be applicable to the amount of
premium paid by empiloyer. The premium ‘Rot be assessed Iin the hands of the
employee as ™ perquisite ™. P%E -

3@%

-

20
- Commissioner Of Income-Tax. vs Jdy N W¥ak. (240 ITR 101)}(Bom HC)

Employer paid a sum for for th i< 2 "of single premium annulty policy on the life of the
employees cannot be regardcqs% rguisite within the meaning of section 17{(2) of the
income-tax Act, 1961; and fﬁ'@s qUGéantly cannot be Included in the assessee’s Income under
the head *Salaries’. The%?n'iufﬁ}!: F premiuvm pald towsards single premiurm lnsulfance policy
did not vest in the ass;igié'&aé_t best he had o contingent right therein.

= ha = .
- Commissio‘ﬁ..‘% O r o":rle-"rax, Karnataka, Bangaliore. Vs Amco Batteries Limired. (150

S i
ITR 48}{!(3: HC L=

-

Employer ng%tl;.the premium on the accident insurance policy taken by the assessee-
compan ;ﬁ“a‘i"élat:on to personal accident or death by accident of some of the employees. It
ug,;';—'lle that the premium paid on personal accident insurance pal?cies of its emplovee_s
—iﬁ%li:i:'not be treated as a perquisite. -

e -

g ’ — : ' T

PRICEWATERHOUSE(GOPERS -7 - T March 11.2010



Tax Implications for Employee

* The premium paid by the employer will be treated a
perquisite in the hands of the employee under Section
17 (2) (v), and the employee has to pay tax on the
same.

 However, the employee can get tax relief for the
premiums paid by the employer under Sec 80C, and
therefore, the tax liability for the employee is NIL.
(Remember, there is no income limit for Section
80C anymore, but check for exhaustion of limit
through other investments like PF)

« Maturity and Death Benefit are eligible for tax benefits
under Section 10(10)D.



lllustration

Employer pays premium (Say Rs 10,000)

Employee pays tax in premium Employer is eligible for tax

at personal tax rate (Rs 3000 for benefit under Section 37(1)

30%slab) at corporate tax rates
(33.66%)

Employee can claim tax benefit
under Section 80C (Rs 3000 as

Empl d t
set off for 30% slab). mployer reduces tax

liability for the year by Rs
3366/-

Net Tax Liability = 0

A win — win situation for both

Note: Personal Income Tax Surcharges not taken into account, but the impact will not change because of that.



TAX IMPLICATIONS.....

THERE ARE TWO PARTIES INVOLVED IN THE
TRANSACTION
ONE IS EMPLOYEE ANOTHER IS EMPLOYER

EXAMPLE
PREM AMT IS RS. 1,00,00,000
EMPLOYER EMPLOYEE
(-) 1,00,00,000 AS BUSINESS (+) 1,00,00,000
EXPENSES U/S 37(1) U/S 17 (2) V

L.TAX @ 30%

EMPLOYER CAN PAY [.TAX ON BEHALF OF THE

EMPLOYEE U/S 192 (1A) ON PERKS.

HENCE THE TAX LIABILITY U/S 17 (2)
SHIFTED TO EMPLOYER
(-)30,00,000 < e RS. 30,00,000
NOW TAX ON TAX ALSO WILL BE PAYABLE BY EMPLOYER

Rs.9,00,000 AND THIS AMT CAN NOT BE CLAIMED U/S 37(1)




BUT WHY SHOULD EMPLYER DO IT?
EXAMPLE:
IF WE DON’T TAKE THE POLICY UNDER THE SCHEME
PROFIT OF THE COMPANY WOULD HAVE INCREASED BY
RS. 1,30,00,000

. TAXWOULD HAVE BEEN RS. 39,00,000
NET PROFIT WOULD HAVE BEEN INCRESED BY
RS. 91,00,000
AND IF THE COMPANY DECLARES THIS AMT AS DIVIDEND
AGAIN DIVIDEND DISTRIBTION TAX @16.5%+3%=16.995 %
RS.15,46,545
TOTAL TAX LIABILITY OF CO. WILL BE
(3900000+1546545)= 5446545
WHILE WE HAVE PAID ONLY Rs.900000

NET SAVING IS Rs.4546545



_ A

Long Term Retention Programme

Rs. Rs.
1,000,000 @30% 700,000 13,252,635

Option 1

Option 2 '

Rs. : Rs.
1,000,000 M 1,000,000 | 21,131,654
(Individual's tax @ 30% on policy value (S.V) after 7 (SV) Less tax; - 900,000
years. GuranttedSVon 7" yris Rs. 30 lacs) B LA
Le Rs. 30 facs x 30% = Rs. 9,00,000 tax | Total irtener) gl
Savings by investing in LTLP Rs. 20,231,654 | 13,252,635 6,979,019

Total benefit due to tax deferment is Rs. 69.79 lacs



The Sales Proposition

The company reduces tax liability...

The cash outflow impact on the employee is
NIL...

Premiums paid can be looked upon as a salary
paid to the employee... in lieu of superannuation
funds...Superannuation funds come under the
purview of Fringe Benefits Tax.

Remember...after the introduction of Fringe
Benefits Tax, employer-employee insurance
provides companies with the BEST possible
option to reduce taxes while keeping their
employees happy....



Recommended Plans

* (SP Endowment Plan)
* (New Endowment Plan)

(
(
* (New Money Back Plan)
* (Pension Plan): Tax benefit to be claimed under 80C,

* (JEEVAN AROGYA &LIC’s Cancer Cover
( Plan 905)

 Tax benefit to be claimed under 80D, and
to be sold to lives that are medically unfit



A 10U TR
AAT NER




* The proposals will be treated as individual
proposals from the employees. Employer is
concerned only as far as the premium payment
IS concerned.

* The acceptance of insurance depends upon the
medical & financial state of the proposed
employees.



Requirements/Conditions

 Employee signs the form & attaches consent
from employer to finance & remit the premium.

« Salary slip to be attached in all cases. Standard
eligibility (based on age) to be computed for max
risk to be accepted.

* |n case salary slip cannot be provided, company
financials to be submitted.



Requirements/Conditions

e Cancer Cover

1] Sabse Pehle

g LI . Make your finances
118 1= immung to cancer ﬂLlC

e ey

LI IAEARABCE COAORATION OF IS

@ Financial protection in the
R fight against cancer

cov

e CLICK HERE TO BUY

e Gl AL e e e LIC ka ho saath, toh fikr chhodo baat

Far delll, contacl joar AgeaiNearest LIC Beanch
S5 TOUR CITY MAME tn 56757474 OR Vislt wanw.lcindia.in o buy aling

m.fi:l'] Hﬂ'ﬂ Dmﬁm A Regn N 912
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OPTIONS TO BE EXECUTED BY THE
EMPLOYER

OPTION 1

*EMPLOYEE IS ASKED TO PROPOSE FOR THE POLICY ON HIS OWN
LIFE AND HIS PROPOSAL WILL BE SENT TOGETHER WITH A LETTER
FROM THE EMPLOYER THAT THE PREMIUM WILL BE PAID BY THE
EMPLOYER. IN THIS CASE NO FURTHER ASSIGNMENT IS REQUIRED.

OPTION 2

x*MANAGEMENT INFORMS THE EMPLOYEE ABOUT THE LIFE COVER
AS PART OF THE TERM AND CONDITION OF HIS EMPLOYMENT.

xIN SUCH CASES AN OFFICER OF THE COMPANY IS DULY
AUTHORISED BY THE COMPANY TO SIGN THE PROPOSAL FORM AND
ENTER IN TO THE CONTRACT OF LIFE INSURANCE WITH
CORPORATION IN THE LIFE OF THE EMPLOYEE AS WELL AS TO
ASSIGN THE POLICY IN FAVOUR OF THE EMPLOYEE LATER.



REQUIREMENTS

PROPOSAL FORM MAY BE SUBMITTED EITHER IN FORM NO. 300
OR 340.

2. MEDICAL REPORTS AND SPECIAL REPORTS WILL BE DECIDED
ON THE BASIS OF SUC.

3. MAXSUM ASSURED WILL BE DECIDED AS PER THE FINANCIAL
UNDERWRITING PROVISIONS.

4. IF EMPLOYER IS THE PROPOSER A SEPARATE LETTER SHALL
BE OBTAINED FROM THE EMPLOYER, STATING-

®  OBJECT OF INSURANCE

# RESTRICTION TO BE IMPOSED IN RESPECT OF SURRENDER,
LOAN.

#®  ASSIGNING THE POLICY IMMEDIATELY AFTER THE ISSUE OF
POLICY.

¢ LETTER SHOULD FORM PART OF THE PROPOSAL.

IT IS NOT NECESSARY THAT ALL THE INSURABLE EMPLOYEES
OF THE EMPLOYER BE COVERED UNDER THE SCHEME.

—



PROCEDURES TO BE FOLLOWED TO
ADOPT THE SCHEME

e 1) Obtain approval from the Board or the sources authorised to act for and on behalf
. of the firm (Board resolution is to be passed).

e 2) Arrange power of attorney in favour of persons to execute the scheme.

e 3) Put up the proposal to LIC of India to effect the coverage and for the issuance of

. policies as per the Plan & Term selected. The proposals will be treated as

. individual proposals received from the employees concerned irrespective of

. whether the proponent is any employer or an employee. Requirements of medical

. examination etc., shall be decided on that basis. The maximum sum assured shall
. be determined in terms of the rules relating to financial underwriting for individual
. assurances taking into account the existing life insurance in force on the life of the
. employee.

e 4) If the employee is the proponent, the policy shall be assigned to the life assured at

. the earliest but under no circumstances later than 5 yrs depending on the terms of
. agreement between the employer and the employee. Separate letter from the

. employer stating the object of insurance, the restrictions he desires to be

. considered in respect of surrender, loan, etc., and that he would assign the policy

. to the life assured at a pre-decided stage, should be obtained stating clearly that

. this letter of the employer will form a part of the proposal. It is not necessary that

. all the insurable employees of the employer be covered under this scheme.

e 5) Ensure payment of premium on time.
e 0) Proposal Form No0.340 has to be used for the purpose.



PROCEDURES TO BE FOLLOWED...

7) In some instance employer may like to finance loan towards
payment of premium to the employee. Form No.300 can be
used to assign the policy as a collateral security.

8) 1) Copy of the resolution annexed (Annexure “X”).

ii) Letter addressed to the employees mentioning the decision
to insure his life.

iii) Copies of the IT returns of the company to check the profit
position.

iv) Employee’s previous insurance is to be taken into account
and, if required, individual ITR’s to be called for.

v) Details regarding total employees working in the company,
their cadres and salaries drawn by them.



"Tranforrm YOUR Life. ..

R. Ravindra Kumar

Regional Manager

LIC OF INDIA

Just WhatsApp on +91 9726351246 Or
send TEXT ON +919427960310

Email ME@ r.ravindrakumar@licindia.com
rravindrakumar@hotmail.com
rravindrakumar@gmail.com
rravindrakumar@yahoo.com

i s- rravindrakumar@rediffmail.com
Join me @
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http://www.ca.linkedin.com/pub/r-ravindra-kumar-chief-mentor/0/670/107
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